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	PART  1: Comments


	
	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.

	This script is good at explaining the problems that exist in the police in South Africa, but the issues are not sharpened enough.
-Please sharpen it to be in the background and abstract regarding the main issue and also what problems occur. 
-quotes are made in the last 5 years, this is a very old and not the latest article quote
	

	Is the title of the article suitable?
(If not please suggest an alternative title)

	For the title is very interesting
-It would be better to add other variables to clarify conditions in the field
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.

	You present a fairly comprehensive abstract and touch on many important aspects of leadership in the South African Police Service.
1.Suggestions for Addition: Methodology: A brief explanation of the methodology used in the study would provide further context on how the conclusions were reached, which would help readers understand the approach used.

2.Recommendations: The study could be given practical value by including leadership or policy suggestions that could be implemented by political or police leaders where possible.

3.Suggestions for Removal:
-General Statements: Some general and unspecific sentences, such as stating that “leadership both within and by the police has become more complex,” could be removed or simplified. The abstract would be more concise if you concentrated on more concrete elements.
-Repetition of Ideas: Make sure that no ideas are repeated. For example, when ethical leadership is explicitly mentioned, it does not need to be repeated in different ways in other sections.
	

	Is the manuscript scientifically, correct? Please write here. 
	While this script overall demonstrates a sound scientific approach, there are a few things to note to ensure that the information is accurate and reliable in this study.
-Strengths of the Manuscript: Presentation of Theory: The paper draws on various theories of ethics and leadership and is based on previous research, as noted by Brown and Trevino. This demonstrates a thorough understanding of the existing literature.

-Case Analysis: The description of a case that occurred at the leadership level in the South African Police Service (SAPS) provides a relevant and strong context. This helps to demonstrate the real issues faced by police officers.
References: The paper lists many references, including journal articles and previous research. This increases the credibility of the work and shows that the author has done thorough research.
Areas for Improvement:
-Methodology: The explanation of the methodology of the study is not clear. The strength of the paper would be improved by providing information about the data collection and analysis process.
Criticism of Sources: Although many references are used, it is important to provide a critique of the sources, especially in cases where there is disagreement in the literature on ethical leadership.
Impact and Implications: Although the paper includes a lot of analysis, the author could have explained how the findings would impact future police policy or leadership practices. Language Usage: Some terms may be too technical, and arguments could be simplified for a wider readership.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
-
	The reference is too old
Many references made come from leading researchers in the field of ethical leadership, such as Utomo, Brown and Trevino.
- Utomo, W. A., Tjahjono, H. K., & Qamari, I. N. (2024). Effect of Visionary Leadership on Team Innovation: Understanding Mediating Roles of Team Cohesion, Team Knowledge Collaboration and Team Bound-ary Management. Journal of Management World, 2024(4), 272-284.
- Utomo, W. A., Udin, U. D. I. N., & Haryono, S. (2022). Visionary leadership and employee quality in the public service sector. International Journal of Applied Economics, Finance and Accounting, 12(2), 31-37.
	

	
Is the language/English quality of the article suitable for scholarly communications?

	Good language quality
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	Reviewer’s comment
	Author’s comment (if agreed with the reviewer, correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Are there ethical issues in this manuscript? 

	
	






Reviewers:
Wahyu Abdillah Utomo, Universitas Lancang Kuning, Indonesia

Created by: DR	              Checked by: PM                                             Approved by: MBM	   	Version: 3 (05-12-2024)	
