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	PART  1: Comments


	
	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.

	This manuscript makes a significant contribution to the scientific community by advancing our understanding of the complex relationship between empowering leadership and employee outcomes. By integrating self-determination theory and social cognitive theory, it offers a theoretical foundation that bridges leadership behavior with individual differences in personality traits, such as self-efficacy and proactive personality. The study’s focus on both the positive and negative aspects of empowering leadership adds valuable nuance to the existing literature, highlighting the importance of careful implementation in organizational settings. Additionally, its exploration of how empowering leadership affects motivation, well-being, and extra-role behaviors provides actionable insights for researchers and practitioners aiming to foster healthier, more productive work environments.

	

	Is the title of the article suitable?
(If not please suggest an alternative title)
	The Impact of Empowering Leadership on Employee Motivation, Well-being, and Behavior: The Role of Personality Traits and Self-Efficacy
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.

	Revised Abstract (With Suggested Improvements):
This study examines the effects of empowering leadership on employee motivation, extra-role behaviors, and well-being, while considering individual characteristics such as general self-efficacy and proactive personality. Drawing on self-determination theory and social cognitive theory, the study explores both the enabling and potential burdening aspects of empowering leadership. The research investigates how empowering leadership influences employee autonomy, responsibility, and overall engagement. Findings suggest that empowering leadership enhances motivation and well-being but may also lead to challenges if not implemented correctly. The results underscore the importance of balancing empowerment behaviors in leadership practices to optimize organizational outcomes. These findings contribute valuable insights for managers seeking to foster an effective and supportive work environment.

	

	Is the manuscript scientifically, correct? Please write here. 
	 It’s important to note that while the abstract offers a solid theoretical foundation, the validity of the manuscript’s scientific correctness would ultimately depend on the rigor of the study’s methodology, data analysis, and results. The study would need to include clear details about its design, sample size, statistical methods, and the interpretation of its findings to fully assess scientific accuracy.

	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Expanding the reference list to include more contemporary studies would strengthen the manuscript and provide a broader context for the findings.
	

	
Is the language/English quality of the article suitable for scholarly communications?

	The language quality is suitable for scholarly communication, but small improvements in sentence structure, consistency, and clarity could enhance the readability and precision of the article. The manuscript is on the right track, but refining these aspects would ensure a higher standard of academic writing.
	

	Optional/General comments

	



	









	PART  2: 


	
	Reviewer’s comment
	Author’s comment (if agreed with the reviewer, correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Are there ethical issues in this manuscript? 

	(If yes, Kindly please write down the ethical issues here in detail)
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