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	PART  1: Comments


	
	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.

	This manuscript offers fresh insight into organizational creativity by addressing key gaps in our understanding. The authors cut through the confusion surrounding what organizational creativity entails, presenting a clear framework that distinguishes between individual, team, and managerial perspectives. The focus on how creativity unfolds in non-linear, iterative ways—rather than in neat, predictable stages—makes the work both relatable and relevant.
The choice of LEGO as a case study is especially insightful, as it demonstrates how creativity can be systematically embedded across an entire organization rather than confined to specific departments like R&D. The manuscript's integration of knowledge management theory with creativity research offers fresh perspectives on how organizations can leverage both tacit and explicit knowledge to foster innovation. Perhaps most importantly, the work provides practical insights for practitioners while maintaining theoretical rigor, showing how concepts like psychological safety, ambidextrous leadership, and distributed cognition actually operate in real organizational contexts. This kind of bridge between theory and practice is exactly what the field needs to move beyond abstract models toward actionable frameworks for enhancing organizational creativity.

	

	Is the title of the article suitable?
(If not please suggest an alternative title)

	The current title, "Organizational creativity-the case of LEGO Group," is functional but quite generic and doesn't capture the rich theoretical contributions and unique insights this manuscript offers. A suggested title could be “From Crisis to Creative Renaissance: How LEGO Institutionalized Innovation Across Organizational Levels”.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.

	The abstract is well-written and well-constructed.
	

	Is the manuscript scientifically, correct? Please write here. 
	After reviewing this comprehensive manuscript on organizational creativity, I find it to be scientifically sound overall. The work demonstrates strong theoretical grounding with appropriate citations of seminal works (Amabile, Csikszentmihalyi, Sternberg & Lubart) and contemporary research. The methodology section clearly articulates the qualitative case study approach and acknowledges appropriate limitations. However, I would suggest: (1) strengthening the theoretical contribution by more explicitly stating what new insights this LEGO case adds beyond existing creativity literature, (2) addressing potential selection bias in choosing a successful transformation case, and (3) providing more critical analysis of LEGO's failures or constraints rather than focusing primarily on successes to enhance analytical balance.

	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
-
	Suggested additional references:
· Recent studies on organizational creativity in uncertain business environments and digital transformation contexts (2024) Full article: Organisational creativity on product innovation performance of SMEs: exploring mechanisms and boundary conditions +2
· Research on digital leadership and individual creativity through generational perspectives Digital Leadership’s Influence on Individual Creativity and Employee Performance: A View through the Generational Lens - PMC
· Studies examining how digital technologies (AI, Big Data, IoT) influence innovation processes Digital Transformation and Innovation: The Influence of Digital Technologies on Turnover from Innovation Activities and Types of Innovation

	

	
Is the language/English quality of the article suitable for scholarly communications?

	
Yes.
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	Reviewer’s comment
	Author’s comment (if agreed with the reviewer, correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Are there ethical issues in this manuscript? 

	No ethical issues found.
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