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	PART  1: Comments


	
	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.

	This manuscript provides valuable insights into the challenges faced by public enterprises in South Africa regarding the adoption of digital technologies in Human Resource Management, an area that is often under-explored in existing literature. By highlighting operational, technical, human, and financial barriers, it paves the way for future research aimed at developing effective strategies for digital transformation, thereby contributing to the broader discourse on organizational effectiveness and innovation within state-owned enterprises.
	

	Is the title of the article suitable?
(If not please suggest an alternative title)

	Yes, it is. 
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.

	The abstract provides a good overview but could be enhanced by briefly mentioning specific examples of the technological inefficiencies identified and the potential impact of improved digital training on organizational performance.
	

	Is the manuscript scientifically, correct? Please write here. 
	The manuscript presents a scientifically sound investigation into the challenges faced by South African public enterprises in adopting digitalization in Human Resource Management, supported by qualitative research and thematic analysis of structured interviews.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
-
	Yes, it is.
	

	
Is the language/English quality of the article suitable for scholarly communications?

	Yes, it is. 




	

	Optional/General comments

	The study highlights crucial challenges faced by South African public enterprises in adopting digital technologies for Human Resource Management, emphasizing the need for comprehensive digital training and effective systems to enhance organizational efficiency.

It presents valuable insights, but there are areas that require improvement and clarification to enhance its effectiveness.
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	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Are there ethical issues in this manuscript? 

	(If yes, Kindly please write down the ethical issues here in details)
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