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	PART  1: Comments


	
	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.

	This research study is quite interesting which has been conducted comprising of Public Enterprises and SOE’s  in South African State  is quite apt and timely. When the world of business and the work have undergone major transition which is familiarly captioned as Industrial Revolition- 5.0  encompassing advanced technologies like AI and Robotics, it certainly calls for a radical change in the style and nature of working in SOE’s.  Today, we are in the digital age which does not limit to only few sectors but the entire industrial economy which has changed the way people live and work.
	

	Is the title of the article suitable?
(If not please suggest an alternative title)

	Quite Good
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.

	Good. One suggestion is that abbrevations like OECD, SOE’s used in the research paper should be expanded for common understanding of the reader.
	

	Is the manuscript scientifically, correct? Please write here. 
	Yes
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
-
	Okay
	

	
Is the language/English quality of the article suitable for scholarly communications?

	
Quite understandable and conveys the message to the reader.



	

	Optional/General comments

	
Overall, the the subject of research is quite interesting. And it’s time for HR organizations in Public and State Owned Enterprises to reorient and retune to the present needs and trends,  and inspire the HR team to collaborate and cohesively work in improving the organizational effectiveness.

The researcher has done the work systematically that has been carried out  in all the four themes which is the crux of the issue in Public and SOE’s. It is duly recommended that there should not be any room for red tapism and bureaucratic style of working in today’s working environment irrespective of the nature and type of organizations. Concerned employees should be given proper and adequate training to cope with the changing technology and improve the overall effectiveness of an organization.
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	Are there ethical issues in this manuscript? 

	(If yes, Kindly please write down the ethical issues here in details)
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