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	PART  1: Comments


	
	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.

	This manuscript addresses a critical area in organizational behavior and HR — newcomer integration. The comparative analysis of multiple onboarding models (Developers Joining Model, Onion Model, Identity Socialization Model, Four C’s Model, and Traditional Onboarding) provides both theoretical and practical contributions. The findings are highly relevant to researchers and practitioners in management, computer science (particularly OSS adoption), and HR. By offering practical recommendations and mitigation strategies, the paper contributes directly to improving employee engagement, retention, and organizational success. This work is timely, given the global focus on workforce adaptation in hybrid and distributed settings.
	

	Is the title of the article suitable?
(If not please suggest an alternative title)

	Yes, the title is clear, descriptive, and aligns well with the study.
Alternative suggestion (optional): “Comparative Models of Newcomer Integration for Organizational Adoption” (shorter, but current title works well).
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.

	Yes. The abstract provides sufficient background, outlines methodology, summarizes findings, and highlights contributions.
Minor suggestion: Add a sentence on the practical implications for managers to strengthen its applied relevance.
	

	Is the manuscript scientifically, correct? Please write here. 
	Yes. The study is scientifically robust, supported by systematic literature review, comparative analysis, and structured methodology.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
-
	Mostly yes. References include recent works (2023–2024) alongside foundational ones. A few more citations on digital onboarding in hybrid/remote organizations could strengthen it.
	

	
Is the language/English quality of the article suitable for scholarly communications?

	

Yes. The writing is generally clear and scholarly. Minor grammatical polishing may further improve flow.


	

	Optional/General comments

	

  Figures and tables are appropriate but could benefit from more visual clarity (labels, captions).
  The conclusion is strong but could emphasize implications for future hybrid work environments.
The manuscript is well-structured, relevant, and scientifically valid. It requires only minor revisions, primarily in polishing the abstract, expanding references slightly, and improving figure clarity.


	












	PART  2: 


	
	Reviewer’s comment
	Author’s comment (if agreed with the reviewer, correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Are there ethical issues in this manuscript? 

	(If yes, Kindly please write down the ethical issues here in detail)

No major ethical issues detected. The study is based on literature review and does not involve human subjects.
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