

Review Form 3
	

	Book Name:
	New Ideas Concerning Arts and Social Studies

	Manuscript Number:
	Ms_BPR_6772

	Title of the Manuscript: 
	Leadership Transition in the Public Health Sector: A Case Study of Sierra Leone.

	Type of the Article
	Book Chapter



Special note:

A research paper already published in a journal can be published as a Book Chapter in an expanded form with proper copyright approval. 
Source Article: 

This chapter is an extended version of the article published by the same author(s) in the following journal. 

Journal of Human Resource and Leadership, 10(3), 26–42, 2025.
DOI: https://doi.org/10.47604/jhrl.3544 




	PART  1: Comments


	
	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.

	This manuscript is important for the scientific community because it identifies key gaps in succession planning in Sierra Leone's public health sector and sheds light on the negative impacts of inadequate leadership transition practices. Using Human Capital Theory and Signalling Theory, the study offers a solid framework to understand the complexities of leadership dynamics in a post-conflict setting, thus adding valuable insights to health management and organizational behaviour.
	

	Is the title of the article suitable?
(If not please suggest an alternative title)

	Yes.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.

	Yes.
	

	Is the manuscript scientifically, correct? Please write here. 
	The manuscript appears scientifically robust, employing a qualitative approach and thematic analysis to examine leadership transitions in Sierra Leone's public health sector. It successfully pinpoints obstacles to succession planning and discusses their impact on health system management.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
-
	The references are somewhat dated, mainly from 2005 to 2018. To improve the research, include more recent studies or data from the last 3-5 years on succession planning and leadership transitions in public health. Add references from reputable journals or reports published after 2020 for a current perspective.
	

	
Is the language/English quality of the article suitable for scholarly communications?

	Yes, the language and English quality of the article are suitable for scholarly communications.


	

	Optional/General comments

	The study underscores key challenges in succession planning for Sierra Leone's public health sector, highlighting the urgent need for strategies to develop effective leadership. Overcoming political obstacles and improving performance evaluation systems are crucial steps toward creating a sustainable leadership pipeline.
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	Reviewer’s comment
	Author’s comment (if agreed with reviewer, correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Are there ethical issues in this manuscript? 

	(If yes, Kindly please write down the ethical issues here in details)
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