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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.
	
This manuscript contributes valuable insights into leadership transition challenges in a post-conflict public health system—an area with limited empirical literature. By examining succession planning barriers within the Sierra Leone Ministry of Health, it provides evidence relevant for human resources for health (HRH) reforms in fragile states. Its thematic findings on politics, weak performance systems, and resource constraints offer policy-relevant guidance for strengthening public health governance. This work will be beneficial for scholars of health systems, governance, and public sector HR management.
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	The abstract is generally comprehensive, well-structured, and aligned with the manuscript.
Suggested improvement: condense the Findings section by reducing repetition and focus on the three major themes for clarity.
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	The manuscript is scientifically sound. The qualitative design, sampling strategy, and thematic analysis are appropriate and sufficiently documented. The themes are well supported by participant quotes and linked to existing literature. The discussion logically interprets findings and connects them to theory. No major methodological issues identified.
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