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	PART  1: Comments


	
	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.

	This manuscript is important because it addresses a clear research gap in performance management within the under-examined security sector of tertiary institutions. It provides fresh insights into inclusivity, skills development, and innovation readiness in a developing-country context. The study’s findings offer valuable guidance for designing more equitable and sustainable performance management systems, making it relevant to both researchers and practitioners.
	

	Is the title of the article suitable?
(If not please suggest an alternative title)

	Yes, the title is suitable. It accurately reflects the scope of the study, clearly highlighting the focus on inclusivity, performance management, and the role of security managers in workforce development and economic participation. It is clear, descriptive, and aligned with the manuscript’s content.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.

	Yes, the abstract is comprehensive and effectively summarises the study’s purpose, methodology, key findings, and broader implications. It provides a clear overview without unnecessary detail. I do not see any changes needed, as it already meets the requirements for clarity and completeness.

	

	Is the manuscript scientifically, correct? Please write here. 
	Yes, the manuscript is scientifically sound. The research design, theoretical grounding, data analysis, and interpretation are all appropriate and well-aligned with the study’s objectives. The methodological choices are justified, and the findings are supported by the evidence presented.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
-
	Yes, the references are sufficient, relevant, and predominantly recent, reflecting current scholarship in performance management, inclusivity, and organisational development. They adequately support the manuscript’s arguments.
	

	
Is the language/English quality of the article suitable for scholarly communications?

	
Yes, the language and English quality are suitable for scholarly communication.



	

	Optional/General comments

	The authors present a thoughtful and well-executed study that addresses an important and often overlooked area of performance management. The manuscript is conceptually strong, methodologically sound, and offers practical implications for institutional HR practices. A few areas could benefit from slight streamlining for conciseness, but the overall narrative is coherent and compelling. The study adds meaningful value to the literature on inclusivity and workforce development.
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	Are there ethical issues in this manuscript? 

	(If yes, Kindly please write down the ethical issues here in details)
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